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Building an Equitable, Diverse, and Inclusive Association

STEPS TOWARD A MORE EQUITABLE, DIVERSE, AND
INCLUSIVE CULTURE AT MRU

Lee Easton 

"On Friday March 25, I was delighted to help launch MRFA 2025: Building

an Inclusive, Equitable and Diverse Association with the Association’ �rst

in-person and remote social event held in the Faculty Center.
 

The MRFA 2025 Working Group organized this celebration to mark an

important moment in the Association’s history as it embarks on a

transformative journey that will make the MRFA the inclusive welcoming

place we have aspired to be."
 

Read the Article

STEPS TOWARD A MORE
EQUITABLE, DIVERSE, AND

INCLUSIVE CULTURE AT MRU

Milena Radzikowska

"a number of career progression

traps/barriers [are] common for

academics from equity-deserving

groups....And, while organizational

commitments, clear policies, and a

robust Collective Agreement are

valuable, they can only become

powerful tools in removing

discrimination, oppression, or

violence when paralleled with

substantial efforts at cultural

change and personal development."

Read the Article

2022 PD RETREAT: TAKING ACTION TO
UNDERSTAND MRFA 2025 PLAN

Sessions at the retreat provide the opportunity for members to enhance
their "understanding the major goals of the MRFA 2025 Plan.  In taking
this deeper look, faculty are acknowledging that they can take an active
role in helping deliver on the goals, interventions, and mandate of this
plan."

Tuesday, April 26, 10:30 – 11:20 (Session 1)  – MRFA President Lee Easton, MRFA Equity, Diversity, and
Inclusion Of�cer Milena Radzikowska and Facilitator Karen Pheasant Neganigwane engage in round table
discussions to highlight what has already been initiated, and in some instances completed, and to talk
about what is still yet to do to make our work culture the inclusive and welcoming one that the plan aims
to create. 
Tuesday, April 26, 2:00pm – 3:20pm (Session 4) – Join Karen Pheasant Neganigwane as she distinguishes
and considers how Indigenous pedagogical approaches can be introduced and embraced within
standardized western pedagogical methods.  Within the storytelling format of this session, Karen will
share beliefs, philosophies, and present Indigenous conceptions for educators to critically engage for
pragmatic considerations for one’s own journey in navigating how to bring Indigenous credence to their
own pedagogical approaches.
Wednesday, April 27, 11:00 – 11:50am (Session 6) – Join members of MRFA’s Diversity and Equity
Committee for a panel discussion on ways that faculty members engage in invisible labour, and the various
ways that institutional structures actively invisibilize labour.  

Read the Article

HOW THE FACULTY OF SCIENCE AND TECHNOLOGY IS TAKING ACTION ON EDI

Shelley Rathie

"It is heartening to acknowledge the steps being taken by the Faculty of Science and Technology in making
their (and our) organizational culture more equitable and inclusive.   This faculty has embraced a strong
commitment to equity, diversity and inclusion right from the get-go.   When someone lands on their web
page, a quick glance at the left-hand menu makes it easy to see that Equity, Diversity and Inclusion is right
up there in importance with The Of�ce of the Dean, Programs, Departments and Academic Advising.  This
visible recognition to addressing long standing issues around workplace discrimination, racism and
cultural insensitivity should send a strong signal to everyone that MRU is committed to making this
organizational transformation."

Read the Article

Q&A: ROBERT MARIANI TALKS
ABOUT THE NEW MRFA BISTRO

There are some exciting changes coming to the Faculty
Centre this spring. The menu for the new MRFA Bistro
has been updated and broadened with a variety of
gluten free, vegetarian, Halal, Kosher and other
options.
 
We talked with Robert Mariani about what’s going on
and what members will see when they stop by.
 
The full menu is available here.

Read the Article MRFA Bistro Order Form

Faculty Forum Question: 

What do you think of the progress so far on the interventions outlined in the MRFA 2025

Plan?
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