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Highlights this week

1 Phased Return to In Person Teaching
On Friday January 14, the President announced that there will be a phased return to in-person teaching.
This phased return will start on January 24, 2022 with more classes returning to in-person delivery
planned for February 4, 2022.
The Association recognizes that there is currently in-person teaching underway and that the rst phase
will be a modest increase in the number of in-person sections. The University's approach will succeed only
to the extent that MRU is closely and actively monitoring campus-linked transmission. The Association will
seek to know what monitoring is in place to ensure that the University responds to any outbreak
effectively. We also remain concerned that the University has not consulted with the Joint Occupational
Health and Safety Committee and urge these plans be reviewed by JOSC for their recommendations.
For those faculty who are returning to campus, the University needs to ensure that in-person teaching is
properly supported. There should be rapid tests readily available and proper masking should be enforced
throughout the campus, including in classrooms where no drinking should be allowed.
Given the range of concerns about in-person teaching, the Association urges Chairs and Deans to give
priority to those faculty who wish to return to campus and feel safe doing so. Faculty who feel unsafe
teaching on campus should be allowed to continue teaching remotely until at least February 28. Members
should recall that they may still apply for accommodations if they have not done so. And nally, members
can grieve unsafe workplaces under Article 22.3 of the Collective Agreement and members can review the
processes on mrfa.net.

2 CUEFA Strike Update
On Saturday January 15, 2022, CUEFA announced that it had rati ed a new collective agreement after
walking the picket line for almost two weeks. (Read more on CUEFA website). In staging the rst faculty
association strike in Alberta’s history, our colleagues at CUEFA showed that determination and strong
collective action can make a difference in getting a fair deal. We also saw how allies around the province
and across the country stood in solidarity with CUEFA, showing all the Boards of Governors in Alberta
that they will face a strong united front as other associations consider job action. Marc Schroeder also
delivered the MRFA's $1000 donation to the CUEFA Strike Fund.

AUPE VP Bobby-Joe Borodey (far right) looks on as Lee Easton, president of the Mount Royal Faculty
Association interview with media at a press conference in Calgary on January 14, 2022 in support of
Concordia University of Edmonton Faculty Association members.

Important Dates and Upcoming Events
Special Meeting for Negotiations Update
On 24 and 25 January, the Board and the MRFA will engage in formal mediation facilitated by the Labour
Relations Board appointed mediator, Lyle Kanee. There will be one nal bargaining meeting between the
teams on 17 January. Following this bargaining session, this special meeting of the MRFA will update the
membership on any progress made, explain the MRFA's expectations for mediation, and probable timelines
for reaching an agreement.
Date: Jan 17, 2022
Time: 3:00pm to 4:00pm
Register here to join the event
Regular Meeting
Date: January 31, 2022
Time - 10:00 - 11:50 am
Register here to join the meeting
Special Meeting (Order of the day at Regular meeting at 10:15 am)
Date: January 31, 2022
Time: 10:15am
Register here to join the meeting
Changes to MRFA Bylaws available here
New Year Event Organized by the Social Events Committee
This event has been rescheduled to Feb 4, 2022 subject to the reopening of the MRFA o ce on Jan 24,
2022 as per the pandemic regulations.
Date: February 04, 2022
Time slots: 12:00 - 2:00 pm (Lunch serving) or 4:00 - 6:00 pm (end-of-day serving)
Location: Faculty Centre
Register here to attend the event. Registrations close on Jan 28, 2022

View MRFA Calendar →

2022 MRFA Scholarship Series - Session 1

2022 MRFA Spring Retreat
The deadline for proposal submission has been further extended to to February 11, 2022

Reminder – MRFA Committee Positions
Available:
The following positions are to be appointed by the MRFA Executive Board in accordance with MRFA Bylaw
13.1.1 and MRFA Policy Article 14:
Academic Liaison Committee
Position: 1 position for 2021-2023
Eligibility: All Regular Members from the Faculty of Science and Technology. Experience on GFC would be
deemed bene cial.
Awards Committee Chair
Position: 1 position for 2021 -2023.
Eligibility: This position is open to all regular members. Demonstrable understanding of the variety of ways
and various levels to assess teaching, as per MRU standards (competent teaching, pro cient and
scholarly teaching and leadership and excellence in teaching), would be deemed bene cial.
Member Engagement Committee
Position: 3 positions for 2021-2023 and 1 positions for 2021-2022
Eligibility: three of these positions must be lled by Contract members and one position is open to all fulltime members. For representative purposes, candidates from a variety of sessional appointment types
would be ideal (e.g. lab, sessional, continuing, and xed term).
Social Events Committee
Position: 1 position for 2021-2023
Eligibility: All contract members are eligible.
Job Action Preparedness Committee
Position: 1 position for 2021-2023
Eligibility: All members are eligible

Question of the Week
Were you able to show support for our colleagues at Concordia University in Edmonton by way of a tweet
or some other activity?
Yes
No
I was not aware of the request for support

Last week about 42% of our members indicated that they are not nancially prepared to engage in a job
action that may reduce their income for a period of time. The Association would like to emphasize that it is
taking all measures to come into agreement for a fair deal through formal mediation. To assess your
preparedness, use the calculator here to see what your strike pay would be.
Calculator for MRFA Members to Assess the Personal Financial Impact of Job Action
Thank you for your ongoing engagement in the Association despite the busy time of year! We look forward
to seeing you again in the Faculty Centre when it’s safe to do so!

Were you able to show support for our colleagues at Concordia University in Edmonton
by way of a tweet or some other activity?

