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Efforts through the first half of 2021-2022 have focused especially on the Alberta government’s Alberta 

2030 project to transform post-secondary education. Working with and chairing the Advocacy 

Committee, the approach has been to pursue member-facing initiatives on the one hand, to help build 

awareness about AB 2030, its overall aims, and its interrelated component, while simultaneously 

attempting to raise public awareness about the threat AB 2030 poses to public PSE and to promote a 

better vision. Specific initiatives have included the launch of the semi-regular Advocacy Matters series in 

the Weekly Bulletin, the hosting of a well-attended November panel session on AB 2030, and others. 

Beyond AB 2030, several initiatives took place in October to support Fair Employment Week, the first 

three installments of a video series examining MRU financial trends were released, and, in partnership 

with the MRFA President, we have engaged with the Minister of Advanced Education to seek more 

robust supports health and safety during the pandemic. Finally, significant effort was put into supporting 

striking faculty colleagues at Concordia University of Edmonton – this job action (the first of its kind in 

Alberta history) has recently led to a positive outcome. The second half of 2021-2022 will see these 

initiatives continue as well as the anticipated need to help develop public messaging leading up to any 

potential job action at MRU. Like in the fall, work will continue to curate the MRFA’s public social media 

feeds (Facebook and Twitter), to liaise with MRU and Calgary-region coalitions of associations, and to 

liaise with CAFA (Confederation of Alberta Faculty Associations) and CAUT (Canadian Association of 

University Teachers), including through ongoing participation on CAFA Council and CAFA’s upcoming 

roundtable discussion of the role of undergraduate universities. Work will also continue supporting 

other Executive Priorities, e.g., on the Bylaws and Governance Committee and in support of equity and 

inclusion goals. 


