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MRFA Highlights this Week

1 UMFA on Strike - The MRFA stands in solidarity
with our colleagues
The University of Manitoba Faculty Association (UMFA) is on strike after negotiations with the employer
reached an impasse. A record-setting 85 percent of UMFA’s members voted in favour of strike action. “The
Government of Manitoba needs to abandon its interference in bargaining and the University needs to
invest in the future of our faculty and our university,” said Orvie Dingwall, President of UMFA. "Our
members are united with students in demanding fair wages and free bargaining – our working conditions
are their learning conditions.” Wages of UMFA members rank second-last of Canada’s largest 15 research
universities.
As a response to the UMFA strike, the Executive Board of MRFA conducted an online vote on the following
motion Moved by Lee Easton and Seconded by Marc Schroeder that; The MRFA donate $1000 to the
University of Manitoba Faculty Association to support its strike and that a cheque in that amount was
presented to their President on November 5.
Past Chief Negotiator Anupam Das participated in the CAUT’s ying picket on Friday November 5, 2021
and presented our donation. Erik Thompson, Vice-President of UMFA, has expressed thanks on behalf of
the faculty association. Dr. Das has reported back to the Executive Board with his insights about his
experience on the picket line.

2 MoU to Extend Timeline for Deans' Comments
on Full-time Faculty Annual Report
At the request of the Employer, the Association agreed to extend the date by which Deans are to provide
commentary on full-time faculty annual reports to November 15, 2021. Both sides also agreed to extend
the timelines for any revisions so that if revisions are necessary, faculty will have until January 14, 2022 to
make the revisions and resubmit their report. The Dean will respond to the revisions no later than January
28, 2022. Any performance plans emanating from the annual report must be in place by January 15,2022.

View MoU here →

3 It's not too late to sign the Petition
Fair Employment Week (October 18-22, 2021) went well! Thank you……. There was a press release issued
which resulted in one media report, that the Association was active on social media throughout the week,
that the Association held Contract Employee engagement sessions, that a weeklong screening of the
movie In Search of Professor Precarious was held, and that the petition received 138 signatures during the
ve-day period.
The Executive Board agreed to continue to collect signatures on the petition, aiming to obtain 200 such
signatures and to give further consideration on how to bring the petition to the attention of MRU’s
President and Board of Governors Chair.

View Petition here →

4 Celebrating our Diversity in our Faculty Centre
Menu
The Faculty Centre is up and running again and Robert is looking for your input! We will have an expanded
menu with various dietary options (Halal, gluten free, Kosher, pescatarian, vegetarian, vegan &c.), and all
food will have a full set of ingredients available for review in the centre and online. That menu will be
published soon, but we want to include your favourites rst. Members are invited to let us know what
cultural cuisine you would want as a feature of the month and in each month that we have that feature we
would also welcome your stories to share about your cultural traditions ….

5 MRFA Upcoming Events
MRFA Social Event - Online Paint Night: November 12, 6:00 – 7:30pm
Chair Support - Working with the Faculty Collective Agreement: November 15, 11:00 - 12:00pm
Contract Faculty Hiring Information Session for Contract Members: November 16, 2:00 - 3:20pm
Negotiations Town Hall: November 17, 12:00 - 12:50 (Register to attend)
An Overview and Critical Analysis of Some Key MRU Workplace Policies: November 19, 12:00 12:50pm. Presented by the Professional Standards and Ethics Committee
Job Action and Your Financial Wellbeing: Financial Preparedness Session: November 22, 11:45 –
1:00pm
Contract Faculty Hiring Information Session for Chairs: November 24, 10:00 - 11:20am
Pre-GFC Meeting: November 24, 1:00 - 1:50pm
Inclusive Post-Secondary Education: Lunch and Learn: November 25, 12:00 - 1:00pm (Register to
attend)
MRFA Solidarity Picket with the UofA, November 26, 11:30 - 1:00pm
MRFA Regular Meeting: November 26, 1:00- 2:50pm (Register to attend)

View MRFA Calendar →

6 Reminder – Committee positions available:
MRFA Fall Executive Board Appointments
The following positions are to be appointed by the MRFA Executive Board in accordance with MRFA Bylaw
13.1.1 and MRFA Policy article 14 and related committee charters and the Collective Agreement where
applicable
Ad hoc Contract Faculty Advisory Committee
Position: 5 positions for 2021-2022
Eligibility: All contract members are eligible.
Academic Liaison Committee
Position: 1 position for 2021-2023
Eligibility: All regular members from the Faculty of Science and Technology. Experience on GFC
would be deemed bene cial.
Awards Committee Chair
Position: 1 position for 2021 -2023.
Eligibility: This position is open to all regular members. Demonstrable understanding of the variety of
ways and various levels to assess teaching, as per MRU standards (competent teaching, pro cient
and scholarly teaching and leadership and excellence in teaching), would be deemed bene cial.
Member Engagement Committee
Position: 3 positions for 2021-2023 and 1 positions for 2021-2022
Eligibility: three of these positions must be lled by contract members and one position is open to all
full-time members. For representative purposes, candidates from a variety of sessional
appointment types would be ideal (e.g. lab, sessional, continuing, and xed term).
Social Events Committee
Position: 1 position for 2021-2023
Eligibility: All contract members are eligible.
Job Action Preparedness Committee
Position: 1 position for 2021-2023
Eligibility: All members are eligible

Submit a Statement of Interest →

7 Fast Facts for Faculty: Exam Settings
Breakout rooms are a great way to divide your online class into smaller groups for a group activity
or discussion, and they’re very easy to set up in Google Meet. Check out the following resources to
learn more:
Use breakout rooms in Google Meet covers how to:
Create breakout rooms during a meeting, or in advance via Google Calendar
Change room settings, including how to add a countdown timer
Join a breakout room as a moderator or user, and return to the main room
ADC’s short video about how to Create permanent Google Meetings for Blackboard groups, which is
a useful feature if you want to set up permanent breakout rooms in which predetermined groups of
students can meet over time (even outside of class) via links in Blackboard.

Connect with the ADC Sandbox for more information →

8 MRFA Faculty Centre Updates
The Faculty Centre is now open the following hours:
Monday – Tuesday: 9:00 – 3:30pm – by appointment only (email o ce@mrfa.net to inquire about
access on Mondays and Tuesdays – use your campus card to get in on these days and knock when
you arrive at the o ces)
Wednesday – Thursday: 9:00am – 3:30pm
Friday: 9:00am – 7:30pm (Starting October 22)
Lunch this week, Wednesday to Friday service, consists of a variety of sandwiches (including vegetarian
and gluten free options). Stay tuned for news about future meu options.

Covid Protocols when Entering the Faculty Centre
As a “point of service” the Association is required to verify vaccination status of all individuals using the
centre. On entry, a staff member will be with you to verify your status (via the MRU QR code or the MRU
email from HR) and to sign you in to the centre to facilitate contract tracing if required. Read More about
Covid protocols here.

Access to MRFA Rooms, O ces, O cers and Staff
Though the centre is opening, all regular business of the Association continues to be conducted remotely.
All meetings are taking place online and hybrid functionality is available as needed and on request. The
Administrative Assistant will be at her desk Monday- Friday 9:00am – 3:30pm, and faculty are asked to
knock on the barn door before entering the o ce space. Members wanting to book a room or the lounge
are asked to complete this room booking request form.

Faculty Centre Safety

Faculty Centre Room

Protocols →

Booking Requests →

9 MRFA Question of the Week
Various sections of the Collective Agreement are explained annually in sessions hosted by the MRFA (e.g.
the contract faculty hiring sessions and the tenure and promotion training workshops) and by the
Academic Development Centre (e.g. peer evaluations).
Let us know what other sections of the Collective Agreement you would want to learn more about in an
information session: (select all that apply)
Workload
Workload Appeals
OH&S
Bene ts
Professional Development
Other...(please specify)
Last week, two-thirds of respondents indicated that they were unable to attend conferences due to travel
restrictions and/or that they had experienced delays in data collection. We will draw administration’s
attention to these ndings. Thank you for your ongoing engagement in the Association despite the busy
time of year! We look forward to seeing you again in the Faculty Centre if you are able to come up this fall
or, if not, in 2022!
Thank you to all members who take the time to respond to these questions.

What other sections of the Collective Agreement would you want to
learn more in an information session? →

10 MRFA 2025 Update
As part of phase 2 of the Association’s drive to become an inclusive, equitable and welcoming
organization, three members' information and input sessions were held recently. These sessions provided
an update about the latest iteration of MRFA 2025 as well as an opportunity to offer input to the Plan. The
MRFA 2025 Working Group will now review the input from these sessions and work to revise the plan for
the Executive Board to review and approve in December 2021. You can review the presentation and the
latest version of MRFA 2025 on our mrfa.net. Any questions about the plan or concerns related to
equity,diversity and inclusion can be directed to Milena Radzikowska, MRFA Diversity and Equity O cer
(EDI@mrfa.net).As part of phase 2 of the Association’s drive to become an inclusive, equitable and
welcoming organization, three members information and input sessions were held recently. These
sessions provided an update about the latest iteration of MRFA 2025 as well as an opportunity to offer
input to the Plan. The MRFA 2025 Working Group will now review the input from these sessions and work
to revise the plan for the Executive Board to review and approve in December 2021. You can review the
presentation and the latest version of MRFA 2025 on our mrfa.net. Any questions about the plan or
concerns related to equity, diversity and inclusion can be directed to Milena Radzikowska, MRFA Diversity
and Equity O cer (EDI@mrfa.net).
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