
 
Minutes of the Mount Royal Faculty Association 
Meeting date: Wednesday, September 30, 2020 

 

Call to order: A Regular meeting of the MRFA was held in virtually, via Zoom, in Calgary, 
Alberta on Wednesday, September 30, 2020. The meeting convened at 12:30p.m., President, 
Lee Easton, presiding. 
 

Members Present: There were 92 members present at this meeting 
 

Approval of Agenda- The motion was made to approve the agenda with one addition under the 
President’s report; Snapshot of MRFA Covid Survey. Motion carried. (Moved: Israel Dunmade 
and Seconded: Natalie Meisner) 
 

Approval of Minutes 
Motion was made to approve the minutes of the March 4, 2020 Regular meeting, the May 8, 
2020 Annual General Meeting and the September 9, 2020 Special meeting. Motion carried. 
(Moved: Mary-Lee Mulholland and Seconded: Natalie Meisner) 
 

Officers’ Reports  
President’s Report, Lee Easton 

1. T2200 Update 
The T2200 is a tax form which allows employees to deduct work expenses from their 
income. The MRFA is working to have the University provide these forms for faculty 
due to pandemic. The University has no objection to issuing this form however they 
are waiting on further advice from the Canada Revenue Agency. This is a high priority 
issue and the MRFA will be bringing this to CAUT and CAFA for consideration.  

 

2. COVID MoU 
Ongoing work is required to negotiate MoU’s to address the immediate and long term 
impacts on faculty caused by the pandemic, including, but not limited to, 
uncompensated work of contract faculty, faculty PD funds, faculty evaluations, annual 
reports, and promotion processes.  
 

3. MRFA Covid Survey  
The MRFA Executive has sent out a survey to the membership regarding the impact of 
Covid-19, particularly with costs associated to the pandemic. Topics in the survey 
include the amount of time spent on preparation for online instruction, expenses 
incurred by faculty, mental and physical health, dependent care, and how the 
pandemic has affected research. The issue of returning to work is also on the survey, 
and the top three considerations for faculty relate to masks, safety protocols and class 
sizes. The MRFA is adamant that no one will be forced to work in an unsafe work 
environment.  

 

Treasurer’s Report, Rafik Kurji  
The MRFA has received the audited financial statements. Overall the auditors were 
satisfied with the controls and systems that the MRFA has in place and did not note 
any deficiencies. The audited financial statements are available on the MRFA website 
for members to review.  

 

Advocacy Officer’s Report, Frank Cotae  
The MRFA is writing letters to government ministers and working on ongoing programs 
despite challenges. Members are encouraged to submit profiles highlighting their 
teaching, research etc., and scripts on the value of post-secondary education. 
Members are also encouraged to submit feedback on what they would like to see being 
done or what can be improved.  

 

Vice-President, Policy & Senior Grievance Officer Report, Heather McLellan  
1. MRFA Submission on the Protected Disclosure (“Whistleblower”) Policy  

There has been one policy consultation this year related to the Whistleblower policy. 



 
The MRFA submission on this policy focused on strengthening the connection to the 
Collective Agreement for any policy point that related to areas where there may be 
potential for grievances. The submission also addressed any activity that would lead to 
an examination of materials protected under Article 19 should only be done in 
consultation with the MRFA.  
 

2. Grievance Report 
Two grievances have been resolved at Step 1. These grievances were related to Articles 
2.3, 27.1 and 14.1. The grievance that was at Step 5 in the Spring was resolved 
without going to arbitration. This grievance was related to Articles 2.3, 4.12, 22.1 and 
the Alberta Human Rights Act. There is currently one major ongoing grievance, 
currently at Step 2, related to Articles 2.3.2, 4.13, 25.9, the MoU on Evaluation of 
Ongoing Accommodation of Disabled Academic Staff and the Alberta Human Rights 
Act. This grievance will be reviewed by the Grievance committee and the MRFA 
Executive Board.  

 

New Business  

1. PSE Review 2030 - Submission and Discussion 
The MRFA submission on PSE 2030 is available for members to review on the MRFA 
website. The main issue is that the government wants to bring more direction to the 
post-secondary system providing a political license to defund post-secondary 
education. The Guiding Coalition has a strong corporate interest with some student 
involvement. Alberta Faculty Association interests are being represented by CAFA and 
Tim Rahilly from MRU is also on the Guiding Coalition. The work of the Coalition will 
continue to December 2020 and a workbook has been distributed for people to review, 
ask questions and provide feedback. The MRFA Advocacy committee will be drafting a 
submission which will be available for members to review and provide feedback on 
between October 19 and 21. The final draft will be submitted on October 23, 2020.  

 

In Camera Session 
Vice-President, Negotiations Report, Anupam Das  

Motion to enter In Camera session 
  Moved: Sabrina Reed and Seconded: Tonya Mousseau   
  Motion Carried 
 

  Motion to end In Camera session  
Moved: Anupam Das and Seconded: Qasim Syed  

  Motion Carried 
 

Announcements 
In addition to the announcements on the agenda, there is an open MRFA position on 
the Freedom of Expression Task Force. Melanie Peacock was appointed last year for a 
one-year term only. Interested members can submit a Statement of Interest by October 
1, 2020 to office@mrfa.net. There is also one open position on the MRFA Faculty 
Evaluation Committee and the Collective Bargaining Advisory Committee. Interested 
members may submit their Statement of Interest to office@mrfa.net.  

 

A motion was made to adjourn the meeting. Motion carried. (Moved: Lee Easton and Seconded: 
Sandra Braun) 
 
Adjournment: The meeting was adjourned at 1:56p.m.  
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