
COVID Survey Snapshot 

High response rate from full-time faculty and good response from 
contract faculty 

Impact of the Pandemic on Faculty 
• 86 percent report increased work especially related to higher volumes of 

email, preparation and student contact 
• 75 percent of respondents report high concern about work/life balance 

(especially among those with dependent care needs)  
• 2/3 of respondents report concern about their mental and /or physical 

health 

Additional Time Spent on Preparation  
• Over 50 percent of all faculty report 61 or more hours to prepare for 

remote delivery.  
• Half of those faculty report 100+ hours of additional work 

Costs to Support Teaching  
• Almost one-quarter (24 percent) report spending between$1001-$2000 to 

support teaching; about 11 percent have spent $2000+ 
• 50 percent of faculty report spending between $500 and $2000 on teaching 

related 

Impact of Dependent Care Responsibilities  
• 75 percent report impact on mental health 
• 56 percent affecting physical health 
• 53 percent affecting research dissemination (includes writing and 

publishing) 

Return to work on Campus 
a. 43 percent reported “no” and 32 percent reported “maybe” 
b. 25 percent reported “yes” 

Three conditions for return to work  
1. Compulsory masks  
2. Safety protocols 
3. Limited class size 



 

The Association’s Response 

1. Enter in MOUs to address issues that fall within the Collective 
Agreement 

Note: Some universities have declined to enter into MOUs at all 

 
2. Continue to make the case that the additional work all faculty 

have done and continue to do in order to deliver courses remotely 
must be recognized--financially 
 

3. Engage in frequent communication with members about the 
pandemic’s impact  

 
4. Press the University to make funds available to all faculty to cover 

the costs through unspent FDC funding  
 

5. Encourage contract faculty to access the Contract Faculty PD 
Fund; consider reducing barriers to access funds 
 

6. Continue to find ways to create/enhance connections among 
faculty through virtual and physically/socially distanced events, 
when conditions allow 
 

7. Negotiate an agreement to ensure the long-term impact of 
pandemic continues to be factored into employment decisions 
 

8. Work on demands for a new MOU to guide us through Winter 
2021 and Spring 2021 

a. Press for more faculty autonomy in decisions about peer and 
student evaluations 

Note: The University feels that Article 28 provides sufficient protections 
around evaluation 


