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MRFA News 
 
MRFA By-election - Voting Results  
Renae Watchman has been elected to serve as the MRFA’s Faculty Evaluation Committee Chair for the 
2020-2022 term. Thank you to all members who took the time to attend the special meeting and vote in 
this election.  
 
Call for Statements of Interest  
As the new Faculty Evaluation Committee Chair election process has resulted in a vacant position on the 
MRFA’s Faculty Evaluation Committee, the MRFA is inviting a call for statements of interest from 
members to serve as a member of the FEC for the 2020-2022 term (eligibility – tenure required). This 
appointment is made by the MRFA Executive Board in accordance with the MRFA’s Bylaws, Policies and 
related committee charters. The MRFA encourages expressions of interest from members with a diverse 
range of backgrounds and experiences. Members interested in serving in this position are invited to 
submit a statement of interest by September 29, 2020. Statement of Interest guidelines, as well as the 
optional self-identification form, are available online. Eligible candidates must not be anticipating a leave 
from the University of more than 60 days during the term of membership on the committee.  
 
Committee Contact List  
The MRFA’s committee contact list is available here.  
 
MRFA Regular Meeting  
The next MRFA Regular meeting is scheduled for Wednesday September 30. The agenda will be 
circulated on September 16 and members will receive an email to register in advance.  
 
MRFA Private Facebook Page – Update  
In March 2020, users of the MRFA’s private Facebook page were surveyed on its future. The plurality of 
respondents expressed the view that the page should be a space for sharing information and not for 
debate. The MRFA Communications Committee has now relaunched this page on a trial basis to see if it 
can serve that purpose. In its new form, the page will be more narrowly focused on post-secondary 
labour news and the comment function will be disabled. The Communications Committee will review 
each member post to the site before it is posted to ensure that this focus is maintained. Interested 
members are invited to request membership on this private Facebook page and to review the welcome 
message from the Communications Committee as well as the revised page rules.  
 
Reminder: MRFA facilitated and Negotiated Funds for Members:  
The MRFA negotiates the following funds for faculty and forms and processes are available online. 
Members may direct inquiries to office@mrfa.net for any of these funds.  
Tuition Refunds (2019-2020 funding period deadline is September 30) 
Contract Faculty Service Honorarium (Annual form submission deadline is May 5, 2021) 
Scholarships for Dependents (Fall semester deadline is November 27) 
MRU Professional Development Allocations (Annual form submission deadline is early June 2021) 
 
 
MRFA Events & Reminders 
 

https://mrfa.net/wp-content/uploads/2020/05/Statement-of-Interest-Guidelines.pdf
https://mrfa.net/committee-and-activities/mrfa-committees-and-contacts/mrfa-standing-committees/
https://mrfa.net/faculty-opps/
mailto:office@mrfa.net
https://mrfa.net/faculty-opps/taking-courses-elsewhere/
https://mrfa.net/faculty-opps/contract-service-honorarium/
https://mrfa.net/faculty-opps/scholarships-for-dependents/
https://mrfa.net/faculty-opps/pd/


Tenure and Promotion Training Sessions  
Article 9.1.9 requires that members and alternates serving in their first year on a Tenure or Promotion 
Committee (or on UTPC) attend one of the workshops conducted jointly by the MRFA and Academic 
Affairs. Topics include responsibilities of committee members, tenure and promotion criteria, congruence 
of scholarship expectations with teaching loads at an undergraduate university, the need for flexibility in 
assessing a candidate’s performance, and the principles of due process and natural justice. Additional 
information will be provided this year regarding tenure and promotion process considerations relating to 
the pandemic. Sessions are being offered on multiple days to ensure you can attend. Register online for 
one of the sessions listed below and you will receive a zoom meeting invite 48 hours before the session 
time for which you are registered. Participation is not limited to those who are required to 
attend.  Anyone who would like to or feels they need a refresher is most welcome.  For those unable to 
attend any of the below sessions, but who require the training are asked to contact Chantelle Anderson 
(cpanderson@mtroyal.ca).  
September 16, 2:00 - 4:00pm 
October 1, 2:30 - 4:30pm 
 
Contract Faculty Town Halls 
The MRFA’s Contract Faculty Representative, D.A. Dirks, will be hosting three Zoom town hall style 
meetings at the following dates and times. Topics that will be discussed include: the collective 
agreement, regularizing employment/job security, and the effects of the COVID-19 pandemic on contract 
faculty workload (additionally, any other topics that you may bring to the meeting). Contract members 
who are unable to attend one of the above town halls, are welcome to contact D.A. directly at 
contractrepresentative@mrfa.net. Please refer to the Zoom login information via the MRFA online 
Google calendar here 
Monday, September 21, 12:00-1:00 pm 
Wednesday, October 21, 3:00-4:00 pm  
Friday, October 23, 3:00-4:00 pm  
 
Making Online Meetings Work with Robert’s Rules  
Conducting meetings in a fair, orderly, and expeditious manner can be particularly challenging in the 
online environment, and it is important for meeting attendees to have a common understanding of the 
parliamentary procedures being applied. For Robert's Rules to truly be effective they need to be 
understood by all and applied consistently. Join your colleagues in learning how to apply parliamentary 
procedures to make meetings work (better). This session will be facilitated by Charles Hepler, former GFC 
Speaker, and is hosted by the MRFA's Professional Standards and Ethics Committee. Monday, September 
28, 2020, 10:00 - 11:00am on Zoom: https://zoom.us/j/92025726717 
 
Reconnect Online on Fridays 
The MRFA is hosting weekly open zoom meetings, Members Rejuvenate on Friday Afternoons, 3:30 – 
6:00pm, for members to get together. Please refer to the MRFA google calendar (Click on the 
“+GoogleCalendar” so you can easily access it anytime) for links to MRFA zoom meetings.  
 
2020-2021 Dates and Deadlies 
A detailed list of dates and deadlines for 2020 – 2021 is  provided at the end of each Weekly Bulletin.  
 

 
MRU News and Events  
 

https://mrfa.net/tenure-and-promotion-committee-training-sessions/
mailto:cpanderson@mtroyal.ca
mailto:contractrepresentative@mrfa.net
https://mrfa.net/calendar/
https://zoom.us/j/92025726717
https://mrfa.net/calendar/


MRU Budget Town Hall  
The Budget Town Hall that was scheduled for Tuesday, Sept. 15 at 9:30 a.m. is being postponed until 
Wednesday, Sept. 30 at 11 a.m. This additional time will allow for more budget information to be 
gathered and included. Further details will be communicated closer to that date.  
 
MRU Wellness Resources 
MRU’s wellbeing webpage has some links in which you may be interested. View the full site here or 
follow links below.  
CMHA Return to the Workplace: Psychological Toolkit for Heading Back to Work 
How to Manage Return Anxiety as the Lockdown Lifts 
Back to School 
Managing the Impact 
Family in Long Term Care 
Financial Tips & Financial Health 
Increases in Domestic Violence 
Managing Anxiety & Stress 
Virtual Workplaces: The New Norm                 
How to Speak to Children  
How to Stay Productive & Motivated 
Support Programs for Anxiety 
Quelling Covid19 Anxiety 
 
Employee Family Assistance Program (EFAP) / Homewood Health Services  
MRU’s EFAP is a confidential and voluntary support service that provides responsive counselling, 
consultation and information services for employees and their eligible family members. Your EFAP can: 
Help you plan ahead and feel more in control; help you deal with stressful or challenging events that can 
be overwhelming; provide you with the right information at the right time making all the difference; and, 
let you know that you are doing all you can to be your healthiest. MRU EFAP consists of Counseling 
Services, Plan Smart Services & Online Member Services Staff and counsellors work with you to achieve 
the best possible outcomes for your particular situation. Homewood Health is available to help you any 
time of the day or week and they are currently providing phone based counselling services to continue 
supporting individuals while maintaining social distancing. Read More or call them at 1.800.663.1142  
 
30-Day Consultation for Environmental Health & Safety Policy and Protected Disclosure Policy 
In accordance with the University's policy framework, a draft of the proposed revised Environmental 
Health and Safety policy and a draft of the proposed revised Protected Disclosure 
("Whistleblower") (formerly the Employee Safe Disclosure and Safe Disclosure for Non-
Employees policies) have been posted on the policy website for the 30-day consultation period. The 
proposed revisions to the Environmental Health and Safety policy establish a health and safety 
management system with a framework that outlines organizational structures, roles and responsibilities, 
standards, guidelines, and protocols relating to our health and safety obligations. The proposed revisions 
to the Protected Disclosure ("Whistleblower") (formerly the Employee Safe Disclosure and Safe Disclosure 
for Non-Employees policies)  ensure that the University meets its obligations under legislation and 
clarifies roles, responsibilities, and processes for filing and investigating disclosures. The Policies are 
available online and feedback on both policies can be sent directly from the website or 
to policy@mtroyal.ca by September 18, 2020.   
 
 
CAUT News 
  

https://www.mtroyal.ca/EmploymentCareers/HumanResources/WorkplaceHealthPromotion/index.htm
https://ontario.cmha.ca/wp-content/uploads/2020/08/CMHA_ReturnToWorkplace-Toolkit_EN-Final.pdf
https://www.mentalhealthcommission.ca/sites/default/files/2020-06/COVID_19_tip_sheet_Returning_to_work_eng_0.pdf
https://www.mtroyal.ca/EmploymentCareers/HumanResources/WorkplaceHealthPromotion/COVID---19-Back-to-School.pdf
https://www.mtroyal.ca/EmploymentCareers/HumanResources/WorkplaceHealthPromotion/Coronavirus---Managing-the-Impact_July2020.pdf
https://www.mtroyal.ca/EmploymentCareers/HumanResources/WorkplaceHealthPromotion/COVID-19-Family-in-Long-Term-Care_April2020.pdf
https://www.mtroyal.ca/EmploymentCareers/HumanResources/WorkplaceHealthPromotion/COVID-19-Financial-Tips-Financial-Health_April2020.pdf
https://www.mtroyal.ca/EmploymentCareers/HumanResources/WorkplaceHealthPromotion/COVID-19-Increases-in-Domestic-Violence_April2020.pdf
https://www.mtroyal.ca/EmploymentCareers/HumanResources/WorkplaceHealthPromotion/COVID--19-Managing-Anxiety--Stress_Mar2020.pdf
https://www.mtroyal.ca/EmploymentCareers/HumanResources/WorkplaceHealthPromotion/COVID-19_Virtual-Workplaces,-The-New-Norm_March2020.pdf
https://www.mtroyal.ca/EmploymentCareers/HumanResources/WorkplaceHealthPromotion/COVID-19---How-to-Speak-to-Children_Mar2020.pdf
https://www.mtroyal.ca/EmploymentCareers/HumanResources/WorkplaceHealthPromotion/Coronavirus_How-to-Stay-Productive--Motivated_Mar2020.pdf
https://www.mtroyal.ca/EmploymentCareers/HumanResources/WorkplaceHealthPromotion/iVolve_COVID-19_Support-Programs-for-Anxiety.pdf
https://www.mtroyal.ca/EmploymentCareers/HumanResources/WorkplaceHealthPromotion/Quelling-COVID-19-Anxiety_Mar2020.pdf
https://www.mtroyal.ca/EmploymentCareers/HumanResources/_pdfs/homewoodsummary2015.pdf
https://www.mtroyal.ca/Applications/PoliciesAndProcedures/review
https://www.mtroyal.ca/Applications/PoliciesAndProcedures/review
mailto:policy@mtroyal.ca


Climate Petition  
The Canadian Association of University Teachers (CAUT) is asking for your support to sign an online 
petition to before the end of September. The petition calls on university presidents across the country to 
endorse the United Nations (UN) climate emergency letter. This letter calls on endorsing institutions to 
declare a climate emergency and commit to: 
Mobilize more resources for action-oriented climate change research and skills creation; 
Go carbon neutral by 2030 or 2050 at the very latest; 
Increase the delivery of environmental and sustainability education across curriculum, campus and 
community outreach programs.  
The UN letter currently has the support of 60 national associations that work to advance 
sustainability goals in higher education, along with endorsements by 259 post-secondary education 
institutions from about 46 countries, including 14 Canadian institutions. The petition is an initiative of 
the Climate Action Coalition at the University of Alberta. Their plan is to the send the petition to 
Universities Canada and presidents of post-secondary institutions across the country, urging them to sign 
the UN climate emergency letter. 
 
 
Dates and Deadlines at a Glance 
September 16, 2:00 – 4:00 ~ Tenure & Promotion Committee Workshop Register Online 
September 21, 12:00 – 1:00 ~ Contract Faculty town hall online 
September 25, 1:00 – 3:00 ~ Mental Toughness in Post-secondary PD Event 
September 28, 10:00 – 11:00am ~ Making Online Meetings Work with Robert’s Rules  
September 30, 12:30 – 2:00 ~ MRFA Regular Meeting      
September 30, 2019 ~ Tuition Refund Application Deadline ~ mrfa.net/faculty-opps 
 
October  
October 1, 2:30 – 4:30 ~ Tenure and Promotion Workshop ~ Register Online 
October 2, 2:00 – 4:00 ~ MRFA Social with New Faculty     
October 7, 3:00 – 4:30 ~ Contract Appt. Info. Session: Contract Members    
October 9, 1:30 – 3:30 ~ Grievance Information Session      
October 15, 10:00 - 12:00 ~ MRFA Fall PD Day       
October 16, 10:00 – 11:30 ~ MRFA Financial Advisory Session      
October 19 – 23 ~ Fair Employment Week 
October 21, 3:00 – 4:00 ~ Contract Faculty town hall online 
October 23, 3:00 – 4:00 ~ Contract Faculty town hall online 
October 23, 8:00 - 8:45 ~ Pre-GFC Drop in (hosted by ALC)    
October 23, 4:00 – 7:30 ~ Tenure, Promotion and Awards Celebration  
October 28, 12:00 - 2:00 ~ Contract Appt. Info. Session – for Chairs    
October 30, 9:30 – 11:30 ~ MRFA Regular Meeting       
 
November  
November 13, 8:30 – 10:00am  ~ PDC Get Cracking for Breakfast      
November 27, 8:00 – 8:45 ~ Pre-GFC Drop in (hosted by ALC)   
November 27, 2019 ~ Scholarships for Dependents Deadline ~ mrfa.net/faculty-opps 
November 30, 3:00 – 5:00 ~ MRFA Regular Meeting      
 
December   
December 4, 3:30 – 7:30 ~ MRFA Holiday Party ~ Zoom 
December 11, 3:00- 7:00 ~ MRFA Children’s Holiday Party (Reg. Required) ~ Zoom 
December 21 – January 3 ~ MRFA Offices Closed 
 

https://docs.google.com/forms/d/e/1FAIpQLSe_QZI5FfJqY5ONSOyVJNpZTmC1meEG3D3FPojPdv508L_0PA/viewform
https://mrfa.net/tenure-and-promotion-committee-training-sessions/
https://zoom.us/j/93255429352?pwd=SDVjZXFwN3AybnRCM1dhbmRjcVl4Zz09
https://mrfa.net/faculty-opps/
https://mrfa.net/tenure-and-promotion-committee-training-sessions/
https://zoom.us/j/99282209721?pwd=Q20ya3BzOHN1ZXloZ29Ra2xGQWIydz09
https://zoom.us/j/93334296577?pwd=TWNrTUo4eFRrTXNHS2syU0dHZitUQT09
https://mrfa.net/faculty-opps/


January  
January 6, 2019 ~ Faculty Centre Reopening ~ *Tentative* 
January 15, 8:00 – 8:45 ~ Pre-GFC Drop in (hosted by ALC)   
January 15, 3:30 – 7:30 ~ MRFA Social Event       
January 22, 11:30 – 1:30 ~ MRFA PDC Get Cracking at Lunch     
January 25 – 29, 2021 ~ Advocacy Week       
January 29, 1:00 – 3:00 ~ MRFA Regular Meeting       
 
February  
February 12, 8:00 – 8:45 ~ Pre-GFC Drop in (hosted by ALC)   
February 26, 9:00 – 4:30 ~ MRFA Winter PD Day        
 
March  
March 4, 4:00 – 6:00 ~ MRFA Regular Meeting      
March 12, 8:00 – 8:45 ~ Pre-GFC Drop in (hosted by ALC)   
March 19, 8:30 – 10:00 ~ MRFA PDC Get Cracking for Breakfast    
March 26, 3:30 – 7:30 ~ MRFA Social Event     
March 26, 2021 ~ Scholarships for Dependents Deadline ~ mrfa.net/faculty-opps 
 
April  
April 9, 11:00 – 1:00 ~ MRFA Regular Meeting      
April 23, 8:00 – 8:45 ~ Pre-GFC Drop in (hosted by ALC) ~ Faculty Centre 
April 26 – 27, 8:30 – 5:00 ~ Spring Retreat ~ Kananaskis - tentative 
 
May  
May 5, 2021 ~ Contract Service Honorarium Deadline ~ mrfa.net/faculty-opps 
May 14, 9:30 – 1:00 ~ MRFA Annual General Meeting     
May 21, 3:30 – 7:30 ~ MRFA Golf Tourney, Rec Day & Keg Drain ~ Tentative 
May 27, 11:00 – 1:00 ~ MRFA BBQ ~ Tentative 
May 28, 8:00 – 8:45 ~ Pre-GFC Drop in (hosted by ALC)   
May 28, 2021 ~ Teaching Excellent Awards Nominations Deadline  
May 28, 2021 ~ Scholarships for Dependents Deadline ~ mrfa.net/faculty-opps 
 
June 
June 12-August 13, 2021 MRFA Office and Faculty Centre Closure 
 
From Previous Bulletins:  
 
MRFA Bulletin Content Submission Form 
Members are welcome to submit content to the MRFA Weekly Bulletin through our online form. Only 
matters relating directly to MRFA events and/or governance, our members' personal milestones, MRFA's 
external affiliations, and post-secondary matters more broadly will be considered for inclusion in the 
MRFA Weekly Bulletin. If you have content relating to MRU activities and/or faculty research that does 
not meet the above criteria please email it to ourcommunity@mtroyal.ca or submit it online. MRU event 
listings are available here. 
 
Have Input to the MRFA?   
Have a comment, question or suggestion for your Association? Complete the online comment form. 
 

https://mrfa.net/faculty-opps/
https://mrfa.net/faculty-opps/
https://mrfa.net/faculty-opps/
https://docs.google.com/forms/d/e/1FAIpQLSexrgrSJROLgTUT8-l6n42oBrAAxWDZ2EY4kWnmGLMTS3f78Q/viewform?usp=sf_link
mailto:ourcommunity@mtroyal.ca
http://www.mtroyal.ca/AboutMountRoyal/MediaRoom/Events/Submit/
https://www.mtroyal.ca/AboutMountRoyal/MediaRoom/Events/index.htm
https://docs.google.com/forms/d/e/1FAIpQLScV43XcdlSBCXmLMGCuX9HGr0XEPt3oDix_TZqqS_aIAufspA/viewform


Faculty Members are Asked to Provide Their Contact Information 
Thank you to all members who have taken the time to provide their private contact information. If you 
have not yet had a chance to respond please do so now online. It is important that the Association have 
this information on file in the event of a lockout or strike. Please note – this is just a matter of 
preparedness and is not in any way related to the current state of negotiations. 
 
Working from Home Expenses as a Tax Deduction 
Several members have asked if, given the requirement for remote work, expenses incurred while working 
from home may be used as a tax deduction.  This requires the employer to complete a form T2200 and 
the Association has been asking Payroll about this over the past several weeks.  Payroll has officially 
indicated that "At this time the eligibility requirements in place by the CRA remain unchanged and we will 
not be issuing T2200's to all employees." Payroll also recognizes that changing guidelines are 
continuously being rolled out by the government and is monitoring this should circumstances 
change.  Faculty are encouraged to retain copies of receipts regarding any home office expenses incurred 
in case CRA rules are amended.  Further, the MRFA is not permitted to provide tax advice to members so 
if you have specific questions (i.e. what expenses may or may not be eligible should CRA rules be altered) 
please retain the services of a professional accountant. 
 
Complete a Profile Demonstrating the Value of PSE 
Even amidst the current challenges, we need to continue to advocate for PSE. The MRFA Advocacy 
Committee plans to showcase the value of the work being achieved, thereby illuminating the damaging 
consequences of diminished funding and support for the post-secondary landscape. If you would like to 
volunteer to be highlighted as part of this initiative, please fill out the online faculty profile form or 
contact our Advocacy Officer Frank Cotae (fcotae@mtroyal.ca). The Advocacy Committee will also be 
highlighting the significant impacts these budget cuts have on our students. Members are welcome to 
share the online student profile form with students who want to have their voice heard. 
 
Diversity and Equity 
Many members have noted that issues specifically relating to diversity and equity across our campus 
community have been illuminated during our transformation to alternative delivery.  If you have a 
specific issue, question or matter to highlight please email the MRFA office directly via office@mrfa.net. 
 

https://docs.google.com/forms/d/e/1FAIpQLSepBq2NQ9a3i7Fn29LXSWDCBKpN5lsH1TZ4oNvjdw9AhjPl0w/viewform?usp=sf_link
https://docs.google.com/forms/d/e/1FAIpQLSdJmCk9QabwhDGsXEDRdwABpzXJLBpFNqOxzZGzbHFwraMwqQ/viewform?usp=sf_link
mailto:fcotae@mtroyal.ca
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