
Mount Royal Faculty Association Bulletin 
August 31, 2020 
   
MRFA News 
 
MRFA Advisory – Impact of Covid on Faculty Work 
Last week, the MRFA released an advisory on the impact of Covid on faculty work at MRU. “The COVID-19 
pandemic continues to affect all faculty work. Preparing for remote delivery which aims to ensure 
students have a solid learning experience has created more work for all faculty, but has fallen hard on 
contract academic staff and on those with disabilities or with dependent care obligations. The 
Association continues to advocate for the University to acknowledge this work and the uneven impacts it 
has on faculty, staff and students. The reopening of schools has now raised new concerns about how 
faculty can manage remote delivery while balancing dependent care obligations. This ADVISORY outlines 
how faculty may address challenges they face in maintaining a balance between work and life and offers 
guidance on how to address other pandemic-related impacts on faculty work…” The full advisory is 
available online.  
 
MRFA By-election – Candidates’ Campaign Statements and All Candidates Forum 
Nominations are now closed for the MRFA by-election to elect the Faculty Evaluation Committee Chair. 
Nominees’ campaign statements are available online. The All candidates’ forum will take place at the 
special meeting on September 9.  
 
MRFA Special Meeting  
The MRFA is holding a Special Meeting online on September 9, 12:00 – 1:00pm to conduct a by-election 
for the position of Faculty Evaluation Committee Chair. The agenda and nominees’ campaign statements 
are available online.   
 
FINAL Call for Statements of Interest – Remaining Committee Vacancies  
The following positions are to be appointed by the MRFA Executive Board in accordance with the MRFA’s 
Bylaws, Policies and related committee charters. The MRFA encourages expressions of interest from 
members with a diverse range of backgrounds and experiences. Members interested in serving in any of 
these positions are invited to submit a statement of interest by September 1, 2020. Statement of Interest 
guidelines, as well as the optional self-identification form, are available online. In addition to any criteria 
outlined below, eligible candidates must not be anticipating a leave from the University of more than 60 
days during the term of membership on the committee. Default eligibility criterion is Regular 
Membership in the Association, except where noted below. 
Academic Liaison Committee - Health, Community and Education Representative: 1 position for 2020 -

2022. Eligibility: candidate’s home department must be in the Faculty of Health, Community and 
Education. 

Retired Members Committee – The MRFA has constituted an ad hoc Retired Members Committee. There 
are four vacant positions to be filled on this committee by retired members of the Association. 
The intent is to enhance interaction and connection with our retired members with the aim to 
foster long lasting connections and engender further participation in the Association.  

Collective Bargaining Advisory Committee - 1 position for the reminder of the current round of 
bargaining. Eligibility: must be a contract member. 

Social Events Committee – 1 position for one year 2020 – 2021. Eligibility: must be a contract member.  
Ad hoc Job Action Finance Committee: 1 position for the reminder of the current round of bargaining. 

This position is open to all regular members. Prior experience in budget management 
and/or job action would be deemed beneficial. 

MRFA Contract Representative on the Transportation Advisory Committee: 1 position for 2020 -2022. 
Criteria: must be Contract faculty  

https://mrfa.net/wp-content/uploads/2020/08/2020-08-28-Advisory-Impact-of-COVID-on-Faculty-Work.pdf
https://mrfa.net/wp-content/uploads/2020/08/MRFA-Fall-2020-By-election-Candidates-Campaign-Statements.pdf
https://mrfa.net/mrfa-meeting-schedule/special-meetings/
https://mrfa.net/wp-content/uploads/2020/05/Statement-of-Interest-Guidelines.pdf
https://mrfa.net/committee-and-activities/mrfa-committees-and-contacts/mrfa-standing-committees/academic-liason-committee/
https://mrfa.net/wp-content/uploads/2020/02/Committee-Charter.pdf


 
MRFA Events & Reminders 
 
Tenure and Promotion Training Sessions  
Article 9.1.9 requires that members and alternates serving in their first year on a Tenure or Promotion 
Committee (or on UTPC) attend one of the workshops conducted jointly by the MRFA and Academic 
Affairs. Topics include responsibilities of committee members, tenure and promotion criteria, congruence 
of scholarship expectations with teaching loads at an undergraduate university, the need for flexibility in 
assessing a candidate’s performance, and the principles of due process and natural justice. Additional 
information will be provided this year regarding tenure and promotion process considerations relating to 
the pandemic. Sessions are being offered on multiple days to ensure you can attend. Register online for 
one of the sessions listed below and you will receive a zoom meeting invite 48 hours before the session 
time for which you are registered. Participation is not limited to those who are required to 
attend.  Anyone who would like to or feels they need a refresher is most welcome.  For those unable to 
attend any of the below sessions, but who require the training are asked to contact Chantelle Anderson 
(cpanderson@mtroyal.ca).  
September 3, 8:00 - 10:00am 
September 16, 2:00 - 4:00pm 
October 1, 2:30 - 4:30pm 
 
Reconnect Online on Fridays 
Starting September 4, the MRFA will host open zoom meetings, Members Rejuvenate on Friday 
Afternoons, 3:30 – 6:00pm, for members to get together. Please refer to the MRFA google calendar (Click 
on the “+GoogleCalendar” so you can easily access it anytime) for links to MRFA zoom meetings.  
 
MRFA Welcome Back Social Event  
September 11, 2020.  
3:30 – 5:30pm – Picnic in the park: Reconnect with colleagues in person at the Snowy Owl picnic site at 
North Glenmore park (park in lots L or J). Sit and chat, meet new colleagues, or go for a hike. Attendees 
are asked to bring their own food and beverages. Refreshments are not being provided in order to 
reduce contact. There are some picnic tables available, but attendees should bring their own chairs to 
ensure that physical distancing, 2 meters space between individuals, is maintained. All attendees 
must also bring a facemask to be worn as appropriate. 
5:30 – 7:30pm – Welcome Back on Zoom. Reconnect with colleagues online. Members who bring or 
introduce a new(ish) faculty member will receive complimentary goodies for the event. please email 
office@mrfa.net by September 1, if you plan to introduce a new member at the event 
 
2020-2021 Planning 
The Association is proceeding with planning all regularly scheduled meetings, information sessions and 
events to be held online wherever possible and appropriate for the circumstances. A detailed list of dates 
and deadlines for 2020 – 2021 is available online. For ease of reference, this list is also provided at the 
end of each Weekly Bulletin.  
 

 
MRU News and Events  
 
Preparing for Online Delivery for the Fall?  
There are many resources available through the Academic Development Centre (ADC) to support your 
preparation for online delivery this fall term.  ADC workshops are listed here and a number of 
enhancements have been made to the ADC website for remote teaching.  For technical resources such 
as Blackboard, you can reach us at 403.440.7002 or sandbox@mtroyal.ca; for other academic 
development support, reach us at adc@mtroyal.ca or visit us at mru.ca/adc 

https://mrfa.net/tenure-and-promotion-committee-training-sessions/
mailto:cpanderson@mtroyal.ca
https://mrfa.net/calendar/
https://zoom.us/j/94696925730
https://mrfa.net/wp-content/uploads/2020/08/Dates-Deadlines-Poster-2020-2021.pdf
https://mtroyaladc.libcal.com/calendar/adc_workshops/?cid=3098&t=d&d=0000-00-00&cal=3098&inc=0
https://www.mtroyal.ca/AboutMountRoyal/TeachingLearning/AcademicDevelopmentCentre/index.htm
https://www.mtroyal.ca/AboutMountRoyal/TeachingLearning/AcademicDevelopmentCentre/Resources/index.htm
https://courses.mtroyal.ca/blackboard/
mailto:sandbox@mtroyal.ca
mailto:adc@mtroyal.ca
http://mru.ca/adc


 
30-Day Consultation for Environmental Health & Safety Policy and Protected Disclosure Policy 
In accordance with the University's policy framework, a draft of the proposed revised Environmental 
Health and Safety policy and a draft of the proposed revised Protected Disclosure 
("Whistleblower") (formerly the Employee Safe Disclosure and Safe Disclosure for Non-
Employees policies) have been posted on the policy website for the 30-day consultation period. The 
proposed revisions to the Environmental Health and Safety policy establish a health and safety 
management system with a framework that outlines organizational structures, roles and responsibilities, 
standards, guidelines, and protocols relating to our health and safety obligations. The proposed revisions 
to the Protected Disclosure ("Whistleblower") (formerly the Employee Safe Disclosure and Safe Disclosure 
for Non-Employees policies)  ensure that the University meets its obligations under legislation and 
clarifies roles, responsibilities, and processes for filing and investigating disclosures. The Policies are 
available online and feedback on both policies can be sent directly from the website or 
to policy@mtroyal.ca by September 18, 2020.   
 
 
CAUT News 
  
Post-secondary staff concerned about remote teaching, research, health and safety and jobs 
(OTTAWA— 20 August, 2020) A survey conducted by the Canadian Association of University Teachers 
(CAUT) shows that the pandemic has significantly increased the workload and the stress level of 
academic staff across the country. “Post-secondary staff moved overnight to ensure education continuity 
for millions of students this spring.  The pandemic created a set of new challenges that needs to be 
understood and addressed to ensure quality of education this fall,” explained CAUT Executive Director 
David Robinson. Amongst the key findings of the survey, a majority of academic staff from universities 
and colleges are working more than before COVID-19 with almost one-third working more than 10 
additional hours per week. A total of 84% of respondents reported somewhat or much higher stress 
levels due to the pandemic, balancing work and dependent care, challenges with teaching and research, 
and job insecurity.  Other survey key findings:  
About 1 in 10 have seen their work eliminated or reduced since the pandemic;  
68% of respondents are worried about the challenges of remote teaching;  
Two out of three are researching less or not at all due to the inability to hold or attend conferences, 
dependent care responsibilities, inability to access labs or offices, not being able to conduct in-person 
research, and increased teaching demands;  
Only 1 in 4 feel that they are consulted before decisions that affect them are made; and,  
Respondents identified safe childcare, more access to mental health services, and technological 
assistance among the resources most needed.  
 “Academic staff are worried about their students, their research, and their jobs.  It is not clear how the 
concerns about remote teaching, research and jobs at universities and colleges are going to be addressed 
without more government and institutional support for post-secondary education,” added CAUT 
President Brenda Austin-Smith.   
 CAUT surveyed 4,300 academic staff from all provinces between May 13 and June 12, using 
crowdsourcing data collection. The findings offer valuable insights on the experiences of participants.  
Read the news item online 
 
Exploring Living Apart Together Relationships (LAT) in Academic Settings, Everyday and in the Times of 
Pandemic. Brief Survey Invite. 
Two Canadian researchers are investigating the impact that Living Apart Together Relationships (LAT) 
have had on Canadian faculty, with regards to personal life and work responsibilities, everyday as well as 
during the COVID-19 pandemic. All faculty (full professors to sessional instructors) are invited to 
complete a 10-15-minute survey at: https://www.surveymonkey.com/r/SY25NB9. The link will take you 

https://www.mtroyal.ca/Applications/PoliciesAndProcedures/review
https://www.mtroyal.ca/Applications/PoliciesAndProcedures/review
mailto:policy@mtroyal.ca
https://www.caut.ca/latest/2020/08/post-secondary-staff-concerned-about-remote-teaching-research-health-and-safety-and
https://www.surveymonkey.com/r/SY25NB9


to a welcome page where you will be provided with information to help you decide if wish to participate 
in this study. This research study has been reviewed for ethical acceptability and approved by Brandon 
University’s Research Ethics Committee (BUREC). If you have any questions or comments, the principle 
investigator is Serena Petrella, Associate Professor/Sociologist. She welcomes your 
contact: petrellas@brandonu.ca 
 
Call for Nominations – Lee Lorch Award 
CAUT is soliciting nominations for the 2020-21 CAUT Lee Lorch Award. The Award is given annually to 
recognize an academic who has excelled in each of the three principal aspects of academic life: teaching, 
research, and service to the institution and to the community. The recipient will be an individual whose 
teaching, research and service has contributed significantly to the lives of students, to their institution, to 
their field of study, and to the community. 
 Nominations for the Award may be submitted by individuals, member associations or others. The 
deadline for nominations is August 31, 2020. The nomination form and procedures are available on 
the CAUT website. 
 
Other 
 
In Search of Professor Precarious World Premiere – online film screening with discussion to follow. 
This film is a Canadian documentary feature examining the issues, stories and struggles of precarious 
contract faculty in higher education will be getting screened free during Labour Day Weekend for 48 
hours from Friday, Sept. 4, 2020 @5:30 pm Mountain Daylight Time until Sunday, Sept. 6@5:30 pm 
MDT. Visit the film website during this weekend to view the film. The online world premiere will be 
followed on Sunday, Sept. 6 5:30 pm MDT, by a free, live Zoom interactive panel/webinar, Precarious 
Professors Moving Forward, addressing current issues for precarious contract faculty. Join the 
webinar here (Passcode: 375259) at the time of the webinar - no pre-registration required.  
 
Dates and Deadlines at a Glance 
September 3, 8:00 -10:00 ~ Tenure & Promotion Workshop ~ Register Online 
September 9, 12:00 – 1:00pm ~ MRFA Special Meeting – By-Election    
September 11, 8:00 – 8:45 ~ Pre-GFC Drop in (hosted by ALC)    
September 11, 3:30 - 7:30 ~ MRFA Welcome Back Social Event ~ Glenmore Park/Zoom   
September 16, 2:00 – 4:00 ~ Tenure & Promotion Committee Workshop Register Online 
September 18, 2:00 – 4:00 ~ MRFA PSEC Roberts Rules Training Session    
September 25, 1:00 – 3:00 ~ Mental Toughness in Post-secondary - Compassion during COVID Session 4 
September 30, 12:00 – 2:00 ~ MRFA Regular Meeting      
September 30, 2019 ~ Tuition Refund Application Deadline ~ mrfa.net/faculty-opps 
 
October  
October 1, 2:30 – 4:30 ~ Tenure and Promotion Workshop ~ Register Online 
October 2, 2:00 – 4:00 ~ MRFA Social with New Faculty     
October 7, 3:00 – 4:30 ~ Contract Appt. Info. Session: Contract Members    
October 9, 1:30 – 3:30 ~ Grievance Information Session      
October 15, 9:00 – 1:00 ~ MRFA Fall PD Day       
October 16, 2:00 – 3:30 ~ MRFA Financial Advisory Session      
October 19 – 23 ~ Fair Employment Week 
October 23, 8:00 - 8:45 ~ Pre-GFC Drop in (hosted by ALC)    
October 23, 4:00 – 7:30 ~ Tenure, Promotion and Awards Celebration  
October 28, 12:00 - 2:00 ~ Contract Appt. Info. Session – for Chairs    
October 30, 9:30 – 11:30 ~ MRFA Regular Meeting       
 

mailto:petrellas@brandonu.ca
http://www.caut.ca/about-us/awards-scholarships/lists/awards-and-scholarships/distinguished-academic-award
http://www.caut.ca/about-us/awards-scholarships/lists/awards-and-scholarships/distinguished-academic-award
http://professorprecarious.com/
https://us02web.zoom.us/j/88378716131?pwd=RUFCZjFUZ0pSb0JmQWMvRHlGeEhmdz09
https://mrfa.net/tenure-and-promotion-committee-training-sessions/
https://mrfa.net/tenure-and-promotion-committee-training-sessions/
https://mrfa.net/faculty-opps/
https://mrfa.net/tenure-and-promotion-committee-training-sessions/


November  
November 13, 8:30 – 10:00am  ~ PDC Get Cracking for Breakfast      
November 27, 8:00 – 8:45 ~ Pre-GFC Drop in (hosted by ALC)   
November 27, 2019 ~ Scholarships for Dependents Deadline ~ mrfa.net/faculty-opps 
November 30, 3:00 – 5:00 ~ MRFA Regular Meeting      
 
December   
December 4, 3:30 – 7:30 ~ MRFA Holiday Party ~ Zoom 
December 11, 3:00- 7:00 ~ MRFA Children’s Holiday Party (Reg. Required) ~ Zoom 
December 21 – January 3 ~ MRFA Offices Closed 
 
January  
January 6, 2019 ~ Faculty Centre Reopening ~ *Tentative* 
January 15, 8:00 – 8:45 ~ Pre-GFC Drop in (hosted by ALC)   
January 15, 3:30 – 7:30 ~ MRFA Social Event       
January 22, 11:30 – 1:30 ~ MRFA PDC Get Cracking at Lunch     
January 25 – 29, 2021 ~ Advocacy Week       
January 29, 1:00 – 3:00 ~ MRFA Regular Meeting       
 
February  
February 12, 8:00 – 8:45 ~ Pre-GFC Drop in (hosted by ALC)   
February 26, 9:00 – 4:30 ~ MRFA Winter PD Day        
 
March  
March 4, 4:00 – 6:00 ~ MRFA Regular Meeting      
March 12, 8:00 – 8:45 ~ Pre-GFC Drop in (hosted by ALC)   
March 19, 8:30 – 10:00 ~ MRFA PDC Get Cracking for Breakfast    
March 26, 3:30 – 7:30 ~ MRFA Social Event     
March 26, 2021 ~ Scholarships for Dependents Deadline ~ mrfa.net/faculty-opps 
 
April  
April 9, 11:00 – 1:00 ~ MRFA Regular Meeting      
April 23, 8:00 – 8:45 ~ Pre-GFC Drop in (hosted by ALC) ~ Faculty Centre 
April 26 – 27, 8:30 – 5:00 ~ Spring Retreat ~ Kananaskis - tentative 
 
May  
May 5, 2021 ~ Contract Service Honorarium Deadline ~ mrfa.net/faculty-opps 
May 14, 9:30 – 1:00 ~ MRFA Annual General Meeting     
May 21, 3:30 – 7:30 ~ MRFA Golf Tourney, Rec Day & Keg Drain ~ Tentative 
May 27, 11:00 – 1:00 ~ MRFA BBQ ~ Tentative 
May 28, 8:00 – 8:45 ~ Pre-GFC Drop in (hosted by ALC)   
May 28, 2021 ~ Teaching Excellent Awards Nominations Deadline  
May 28, 2021 ~ Scholarships for Dependents Deadline ~ mrfa.net/faculty-opps 
 
June 
June 12-August 13, 2021 MRFA Office and Faculty Centre Closure 
 
From Previous Bulletins:  
 
MRFA Bulletin Content Submission Form 

https://mrfa.net/faculty-opps/
https://mrfa.net/faculty-opps/
https://mrfa.net/faculty-opps/
https://mrfa.net/faculty-opps/


Members are welcome to submit content to the MRFA Weekly Bulletin through our online form. Only 
matters relating directly to MRFA events and/or governance, our members' personal milestones, MRFA's 
external affiliations, and post-secondary matters more broadly will be considered for inclusion in the 
MRFA Weekly Bulletin. If you have content relating to MRU activities and/or faculty research that does 
not meet the above criteria please email it to ourcommunity@mtroyal.ca or submit it online. MRU event 
listings are available here. 
 
Have Input to the MRFA?   
Have a comment, question or suggestion for your Association? Complete the online comment form. 
 
Faculty Members are Asked to Provide Their Contact Information 
Thank you to all members who have taken the time to provide their private contact information. If you 
have not yet had a chance to respond please do so now online. It is important that the Association have 
this information on file in the event of a lockout or strike. Please note – this is just a matter of 
preparedness and is not in any way related to the current state of negotiations. 
 
Working from Home Expenses as a Tax Deduction 
Several members have asked if, given the requirement for remote work, expenses incurred while working 
from home may be used as a tax deduction.  This requires the employer to complete a form T2200 and 
the Association has been asking Payroll about this over the past several weeks.  Payroll has officially 
indicated that "At this time the eligibility requirements in place by the CRA remain unchanged and we will 
not be issuing T2200's to all employees." Payroll also recognizes that changing guidelines are 
continuously being rolled out by the government and is monitoring this should circumstances 
change.  Faculty are encouraged to retain copies of receipts regarding any home office expenses incurred 
in case CRA rules are amended.  Further, the MRFA is not permitted to provide tax advice to members so 
if you have specific questions (i.e. what expenses may or may not be eligible should CRA rules be altered) 
please retain the services of a professional accountant. 
 
Complete a Profile Demonstrating the Value of PSE 
Even amidst the current challenges, we need to continue to advocate for PSE. The MRFA Advocacy 
Committee plans to showcase the value of the work being achieved, thereby illuminating the damaging 
consequences of diminished funding and support for the post-secondary landscape. If you would like to 
volunteer to be highlighted as part of this initiative, please fill out the online faculty profile form or 
contact our Advocacy Officer Frank Cotae (fcotae@mtroyal.ca). The Advocacy Committee will also be 
highlighting the significant impacts these budget cuts have on our students. Members are welcome to 
share the online student profile form with students who want to have their voice heard. 
 
Diversity and Equity 
Many members have noted that issues specifically relating to diversity and equity across our campus 
community have been illuminated during our transformation to alternative delivery.  If you have a 
specific issue, question or matter to highlight please email the MRFA office directly via office@mrfa.net. 
 

https://docs.google.com/forms/d/e/1FAIpQLSexrgrSJROLgTUT8-l6n42oBrAAxWDZ2EY4kWnmGLMTS3f78Q/viewform?usp=sf_link
mailto:ourcommunity@mtroyal.ca
http://www.mtroyal.ca/AboutMountRoyal/MediaRoom/Events/Submit/
https://www.mtroyal.ca/AboutMountRoyal/MediaRoom/Events/index.htm
https://docs.google.com/forms/d/e/1FAIpQLScV43XcdlSBCXmLMGCuX9HGr0XEPt3oDix_TZqqS_aIAufspA/viewform
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