MRFA 2019 Executive Board Nomination Form
By-election for the MRFA Member at Large
Nominator: __________________________________________________________
Nominee:

__________________________________________________________

Nominee’s Appointment Category:

________________________________

Nominee’s Home Department:

________________________________

EXECUTIVE BOARD POSITIONS
Member at Large

1.5 years*

All Members are eligible

* The term of this position will be from January 29, 2019 – June 14, 2020

__________________________________
Signature of Nominator

_________________________________
Signature of Nominee

Please submit signed Executive Board nomination form to Chantelle Anderson, MRFA, W315, by January 18, 2019
at 5:00pm. Nominations will not be accepted after this date.
All Nominees are required to submit a campaign statement and to attend the January 29, 2019 Special Meeting,
3:00 – 3:30pm, to participate in an All Candidates’ Forum. Voting will take place at the January 29 Special Meeting
with advance online poling available on request. For more information, please contact Chantelle Anderson.
The MRFA encourages nominations from members of diverse backgrounds, including with respect to category of
appointment, department, as well as membership in equity-seeking groups including but not limited to persons with
disabilities, indigenous peoples, women, people from racialized groups, and members of the LGBTQ2S+ communities.
Members may self-identify in confidence on the other side of this nomination form. Self-identification is optional, and
will be used for anonymized, aggregated equity data analysis, and internal reporting, as well as with respect to
potential future appointment considerations.

MRFA 2019 Executive Board Nomination Form
By-election for the MRFA Member at Large
Members may optionally choose to self-identify as members of designated groups by circling or otherwise responding to the questions
below. The definitions and categories of designated groups used here are consistent with those used by Census Canada, the Employment
Equity Act, (1995) c.44 and the Federal Contractors Program.

Do you self-identify as a woman?

Yes

No

Visible Minority
A member of a visible minority/racialized group in Canada is someone who self-identifies as non-white in colour or non-Caucasian in racial origin, regardless of birthplace or
citizenship. Members of ethnic or national groups (such as Portuguese, Italian, Greek, etc.) are not considered to be racially visible unless they also meet the criteria above.
Visible minority/racialized group members in Canada include, but are not limited to, those individuals who identify as non-white in colour or non-Caucasian in racial origin, and
belong to one of the following: Black (e.g., African, American, Canadian, Caribbean); Chinese; Filipino; Japanese; Korean; Indigenous persons from outside North America;
South Asian/East Indian (e.g., Bangladeshi, Pakistani, Indian from India, East Indian from Guyana, Trinidadian, Sri Lankan, East African); South East Asian (e.g., Burmese,
Cambodian/Kampuchean, Laotian, Malaysian, Thai, Indonesian, Vietnamese); non-white West Asian (e.g., Iranian, Lebanese, Afghan); non-white North African (e.g., Egyptian,
Libyan); Arab; nonwhite Latin American (including indigenous persons from Central and South America); persons of mixed ancestry (with at least one parent in one of the
visible minority groups listed above).

Do you consider yourself a member of a visible minority/racialized group in Canada?

Yes

No

Aboriginal Person
An Aboriginal person is a North American Indian, Métis or Inuit, or a member of a North American First Nation. An Aboriginal person may be a treaty, status or a non-status,
registered or non-registered Indian.

Do you consider yourself an Aboriginal person?

Yes

No

Person with a Disability
A person with a disability has a long-term or recurring physical, mental, sensory, psychiatric and/or learning disability and considers their self to be disadvantaged in
employment by reason of that disability, or believes that an employer or potential employer is likely to consider them be disadvantaged in employment by reason of that
disability. A person with a disability may also be someone whose functional limitations owing to their disability have been accommodated in their current job or workplace.
Disabilities can include: deaf, deafened, and/or hard of hearing; blind and/or low vision; speech disability (e.g., stuttering); physical, functional and/or mobility disability (e.g.,
arthritis, paraplegia, cerebral palsy, muscular dystrophy, spinal cord injuries, spina bifida); chronic medical condition (e.g., diabetes, chronic pain, HIV/AIDS, chronic fatigue
syndrome, kidney disease, seizure disorders); learning disability (e.g. dyslexia); developmental disability (e.g., Asperger Syndrome, Autism, fetal alcohol effect); psychiatric
disability and/or mental health disability (e.g., bipolar disorder, obsessive compulsive disorder).

Do you consider yourself to be a person with a disability?

Yes

No

Sexual Orientation
Sexual Orientation is a personal characteristic that covers the range of human sexuality from gay and lesbian to bisexual and heterosexual orientations. Sexual orientation is
different from gender identity. It can include emotional attachment, sexual attraction, sexual behaviors, and often identification with a particular culture (e.g., lesbian, gay,
bisexual, transsexual, queer, two-spirited, or heterosexual culture).

Do you self-identify as a person whose sexual orientation is other than heterosexual?

Yes

No

Gender Identity
Gender Identity refers to the self-image or understanding of one’s gender as being female, male, androgynous, or something else (e.g., third, fourth gender). Gender identity may
differ from assigned sex and, if so, the individual may be considered to be trans. Gender identity differs from sexual orientation, and trans people may be heterosexual, lesbian,
gay, or bisexual.

Do you identify as a person whose gender is other than that assigned to you at birth?

Yes

No

