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Diversity Committee (DC)

Report for MRFA AGM 2009

Submitted by Cynthia Gallop (Chair)

As a standing committee of the Mount Royal Faculty Association (MRFA), the MRFA Diversity Committee shall advise the Faculty Association on principles and best practices in:

· Continuing to build a more diverse faculty, academic, and institutional community;

· Supporting and representing diverse groups more effectively; and
· Identifying gaps in policy, support, and services appropriate to the mandate of the committee.

Although this standing committee advocates equity and non-discrimination for all individuals, it is not within the mandate of this committee to deal directly with specific diversity/equity-related complaints from individuals.  
The MRFA Diversity Standing Committee consists of seven (7) Regular Members of the Association in good standing, specifically the MRFA Second Vice-President (ex officio), and six (6) elected representatives.  For the 2009/2010 year our membership included:
· Qasim Syed (MRFA Second Vice-President (ex officio)) – Faculty of Science and Technology

· Cynthia Gallop (Chair) – Faculty of Health and Community Studies

· Brad Clark (Secretary) – Faculty of Communications

· Harpreet Aulakh - Faculty of Health and Community Studies

· Pearl Herscovitch – Library

· Khatija Westbrook - Faculty of Health and Community Studies

· Liza Choi - Faculty of Health and Community Studies
For the 2009/2010 year the following work was conducted by the Diversity Committee:

· Chantelle Anderson prepared a Report on Canadian Universities’ Equity Practices and Committees for our Committee.  Specifically, this report helped us better understand what work is currently being done by Canadian postsecondary institutions in the area of inclusive policy development and practice.  The report includes a review of the equity practices of the following universities:

· Thompson Rivers University

· University of British Columbia, Okanagan

· University of Lethbridge

· University of Saskatchewan

· Ryerson University

· Cape Breton University

· Saint Mary’s University

· University of Manitoba

· Toronto University

· The Diversity Committee reviewed the MRU’s and MRFA’s current diversity and inclusion policies and practices

· Cynthia Gallop (Chair) attended the Canadian Association of University Teachers (CAUT) Recruitment and Retention of Aboriginal Academic Staff Forum in Saskatoon, SK

· The meetings focused on the current challenges Canadian postsecondary institutions have retaining Aboriginal academic staff.  The meetings ended by discussing some strategies to recruit and retain Aboriginal faculty.  In addition, the document “Bargaining Inclusivity for First Nations Academic Staff” was provided.

· The Diversity Committee will continue to remain connected to this CAUT advisory group

· The Committee met with Jamie Fillion (MRU Diversity and Human Rights Advisor) and David Hyttenrauch to discuss our concern over the number of small, seemly disconnected, diversity committees throughout MRU.  We suggested that we would like to be involved in any formation of a large MRU Diversity Committee that may be able to combine and coordinate our individual efforts.

· Cynthia Gallop (Chair) has been appointed the MRFA representative on the new Diversity Committee at MRU beginning in Fall 2010

· The Committee has developed a presentation for the MRFA PD Retreat in Banff.  Specifically, we will present how MRU currently compares to other Canadian institutions in the area of diversity policies affecting faculty. In addition, we will engage our participants in small group discussion in order to begin to answer two very important questions in the area of diversity, namely:

1. Where does MRU do well?  Specifically, in the areas of:

· Recruitment and hiring,

· Work atmosphere, 

· Tenure and promotion, and

· Training/educating of current faculty on diversity issues

2. Where can we improve?

· The Diversity Committee will use this PD retreat workshop and discussion to help shape the direction of the faculty wide consultations beginning in Fall 2010.

In the 2010/2011 term our Committee hopes to complete the following activities:

· Develop and administer a communication plan for all faculty about the importance of recognizing and supporting diversity and inclusive practices as they relate to academic staff at MRU

· Develop and administer a faculty survey aimed at understanding where individual members feel the MRFA does well in supporting diversity faculty and where they need to improve
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